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Montgomery GI Bill – Selected Reserve – Chapter 1606
[image: ]What is the Montgomery GI Bill – Selected Reserve?
The Montgomery GI Bill – Selected Reserve (MGIB-SR) is an education program that provides up to 36 months of education benefits to Members of the Selected Reserve. The Selected Reserve includes the Army, Navy, Air Force, Marine Corps, and Coast Guard Reserve Components, as well as the Army National Guard and the Air National Guard. It is the first program that doesn’t require a person to serve on Active Duty in the regular Armed Forces to qualify.
An eligible Reservist may receive education benefits while in a program approved for VA training. For information about the types of training available, call the toll-free number listed at the bottom of the page or visit: http://www.benefits.va.gov/gibill/montgomery_bill.asp 
To download the MGIB-SR pamphlet, visit: http://www.benefits.va.gov/gibill/docs/pamphlets/ch1606_pamphlet.pdf 
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Yellow Ribbon Reintegration Program		Page 5 of 30
Who is Eligible? 
Eligibility is determined by the Selected Reserve Components. The VA makes the payments for this program. Service Members may be entitled to receive up to 36 months of education benefits. You may be considered an eligible reservist or National Guard member if:
After June 30, 1985, you signed a six-year obligation to serve in the Selected Reserve; AND
You completed your initial Active Duty for Training (IADT); AND
You got your High School Diploma or GED before you completed your IADT; AND
You are and remain in good standing in a drilling Selected Reserve Unit.
If you stay in the Selected Reserves, benefits generally end ten years from the date you became eligible for the program if you became eligible before October 1, 1992. Benefits generally end fourteen years from the date you became eligible, if you became eligible on or after October 1, 1992. If you were unable to train because of a service-related disability, your period of eligibility may be extended. Typically, your eligibility for the MGIB-SR program ends when you leave the Selected Reserves. One exception to this rule is if you are mobilized (or recalled to Active Duty from your Reserve status), in which case your eligibility may be extended. For some types of training, it is necessary to have a six-year commitment that begins after September 30, 1990.
How Much Does the VA Pay?
The monthly benefit paid to you is based on the type of training: institutional, apprenticeship or on-the-job, correspondence and flight, or cooperative. If you are attending school, your payment is based on your training time (full-time, part-time, etc.). The current full-time rate for college training is $356.00 per month.
How Can You Apply?
Your Unit will give you a Notice of Basic Eligibility (DD Form 2384 or 2384-1) when you become eligible for the MGIB-SR program. Your Unit will also code your eligibility into the Department of Defense (DoD) personnel system so that the VA may verify your eligibility. Once you find a program approved for VA training, complete VA Form 22-1990, Application for Education Benefits, and send it to the VA regional office that serves the State where you will train. The VA Form 22-1990 may be found here: http://www.vba.va.gov/pubs/forms/vba-22_1990.pdf  If you have already started training, take your application and your Notice of Basic Eligibility to your school or employer. Ask them to complete VA Form 22-1999, Enrollment Certification (not available online), and send the forms to VA.
You can also apply online through our website at: http://vabenefits.vba.va.gov/vonapp.
	What Will GI Bill Pay For?
Traditional College
Technical or Vocational Courses
Apprenticeship/Job Training
Flight Training
High-Tech Training
Licensing & Certification Training
Entrepreneurship Training
Certain Entrance Examinations


	Contact Information
Education, Incentives, Employment Services Office 
[Address]
Toll Free Numbers: 
Army National Guard: 1-866-628-5999
Army Reserve: 502-613-8412
Air National Guard: 703-607-0794
Air Force Reserve: 478-327-1267
Marine Corps Reserve: 783-784-9550
Navy Reserve: 800-621-8853
Coast Guard Reserve: 202-493-1772



	[image: ]VA Information
Toll Free Number: [1-866-GIBILL-1]
Website: http://www.gibill.va.gov





Reserve Educational Assistance Program - Chapter 1607
What is REAP?
The Reserve Educational Assistance Program (REAP) is an educational assistance program enacted by Congress to provide benefits to Members of the Reserve Components who are called or ordered to Active Service in response to a war or national emergency. More information may be found here: http://www.benefits.va.gov/gibill/reap.asp 
You may also download a pamphlet with more information on REAP here: http://www.benefits.va.gov/gibill/docs/pamphlets/ch1607_pamphlet.pdf

Who is Eligible?
Eligibility for REAP is determined by the DoD or Department of Homeland Security (DHS) as appropriate. The Department of Veterans Affairs (VA) does not make decisions about basic eligibility and the VA must obtain eligibility information from the DoD or DHS in order to pay REAP benefits. Reserve or Guard Components enter Service Member eligibility into the DoD personnel system when Service Members become eligible. Eligible Service Members are entitled to receive up to 36 months of full-time education benefits under REAP.
Service Members are eligible if they meet the following requirements:
Served on Active Duty on or after September 11, 2001, in support of a contingency operation for 90 consecutive days or more; or
Performed full-time National Guard duty under section 502 (f) of Title 32 for ninety consecutive days or more when authorized by the President or Secretary of Defense for the purpose of responding to a national emergency supported by federal funds; or,
A Member called or ordered to Active Service while serving in the Selected Reserves remains entitled to REAP benefits only by continuing to serve in the Selected Reserve. A Member called or ordered to Active Service from the Individual Ready Reserve (IRR) remained entitled to REAP benefits by continuing to serve in the Ready Reserve (either Selected Reserve or IRR). In some cases, serving in Active Guard and Reserve (AGR) may be considered qualifying service.
Cost
No cost to Service Member.
Benefits 
Benefit rates listed below are for institutional training for full-time students – rates for less than full-time will be pro-rated. The rates cover tuition and fees only and payment cannot exceed the listed amount. Listed rates are effective as of October 2012.
Mobilized for consecutive Service of 90 days but less than 1 year: $625.60 per month
Mobilized for consecutive Service of 1 year but less than 2 years: $938.40 per month
Mobilized for consecutive Service of 2 years or more: $1251.20 per month

Additional benefits are available for the following types of training: correspondence, flight, apprenticeship and on-the-job, and cooperative. To see additional detail on these rates, please visit: http://www.benefits.va.gov/gibill/


Optional Buy-Up Program
Any Service Member eligible for REAP may contribute up to an additional $600 to the GI Bill to receive increased monthly REAP benefits. For an additional $600 contribution, you may receive up to $5,400 in additional GI Bill benefits. The contribution may be made at any time while the Service Member is a Member of the Ready Reserve (Selected Reserve, IRR, or Inactive National Guard).
Service Members are eligible to receive the additional Buy-Up educational assistance beginning the first enrollment period after the contribution was made.
Limitations
AGR/Service Members on Active Duty using Chapter 1607 will only receive benefits up to the cost of the course. They do not receive full monthly benefits.
Active Duty Service Members cannot use Chapter 1607 and Tuition Assistance for the same course. You may be eligible for more than one VA educational benefit, but you may not receive training under more than one benefit program at a time.
Service Members also may not use the same period of Active Duty service to establish eligibility under both REAP and Tuition Assistance.
If a Service Member has at least 24 months of consecutive Active Duty Service, and is eligible for more than one program, the Service Member must make an irrevocable election under which program they wish their Service to be credited to. If the Service Member is called upon for another qualifying period of Active Duty, they can then establish eligibility under the other program if they meet the eligibility requirements.
What Do I Need to Know?
Service Members who complete a Service contract and separate under other than dishonorable conditions from the Selected Reserve retain eligibility for ten years from their date of separation.
Service Members who gained eligibility for REAP and incurred a break in Service from Selected Reserve may regain REAP eligibility if the Service Member continued to serve in the Ready Reserve during the break.
· Eligibility for Mobilized Service Members (EMS): Go to https://minuteman.ngb.army.mil/ and print your EMS. Submit a copy of your mobilization DD 214 to your school’s VA Certifying Official and send a copy of your application for benefits – VA Form 22-1990 for first time users, or VA Form 22-1995 for users switching GI Bill programs. VA Form 22-1990 may be found here: http://www.vba.va.gov/pubs/forms/vba-22_1990.pdf
Apply online by visiting www.gibill.va.gov and click on Apply Online. When you have completed the VA Form 22-1990 click on the Submit button to submit electronically. 
What Do I Need to Know?
Service Members who complete a Service contract and separate under other than dishonorable conditions from the Selected Reserve retain eligibility for ten years from their date of separation.
Service Members who gained eligibility for REAP and incurred a break in Service from Selected Reserve may regain REAP eligibility if the Service Member continued to serve in the Ready Reserve during the break.
· Eligibility for Mobilized Service Members (EMS): Go to https://minuteman.ngb.army.mil/ and print your EMS. Submit a copy of your mobilization DD 214 to your school’s VA Certifying Official and send a copy of your application for benefits – VA Form 22-1990 for first time users, or VA Form 22-1995 for users switching GI Bill programs. VA Form 22-1990 may be found here: http://www.vba.va.gov/pubs/forms/vba-22_1990.pdf
Apply online by visiting www.gibill.va.gov and click on Apply Online. When you have completed the VA Form 22-1990 click on the Submit button to submit electronically. 
Disqualifying Factors
If you separate from the Ready Reserve into civilian life without completing your contractual obligation, you will immediately lose this benefit.
For more information on the REAP Buy-Up program and for an example of the Buy-Up enrollment form, please visit: https://linkvet.custhelp.com/ci/fattach/get/42509. 
	What Will GI Bill Pay For?
Traditional College
Technical or Vocational Courses
Apprenticeship/Job Training
Flight Training
High-Tech Training
Licensing & Certification Training
Entrepreneurship Training
Certain Entrance Examinations


	Contact Information
Education, Incentives, Employment Services Office 
[Address]
Toll Free Numbers: 
Army National Guard: 1-866-628-5999
Army Reserve: 502-613-8412
Air National Guard: 703-607-0794
Air Force Reserve: 478-327-1267
Marine Corps Reserve: 783-784-9550
Navy Reserve: 800-621-8853
Coast Guard Reserve: 202-493-1772


	[image: ]VA Information
Toll Free Number: [1-866-GIBILL-1]
Website: http://www.gibill.va.gov







Montgomery GI Bill – Active Duty – Chapter 30
What is Chapter 30?
[image: ]The Montgomery GI Bill – Active Duty (commonly known as Chapter 30) program provides up to 36 months of educational benefits for eligible Veterans for degree and certificate programs, flight training, apprenticeship/on-the-job training and correspondence courses. Generally, benefits are payable for 10 years following a Service Member’s release from Active Duty. For more information on Chapter 30, please visit: VA Form 22-1990 may be found here: http://www.vba.va.gov/pubs/forms/VBA-22-1990-ARE.pdf
You may also download the Chapter 30 pamphlet here: http://www.benefits.va.gov/gibill/docs/pamphlets/ch30_pamphlet.pdf

Who is Eligible?
Service Members must establish eligibility under one of the following four categories:
Category 1: Those who first entered Active Duty after June 30, 1985, and did not decline Chapter 30 in writing upon entry into Active Duty.
Category 2: Those with remaining entitlement under the Vietnam Era GI Bill.
Category 3: Those who were involuntary separated for certain reasons or those who were separated under the Voluntary Separation Incentive (VSI) or Special Separation Benefit (SSB) program.
Category 4: Former Veterans Educational Assistance Program (VEAP) participants who elected to convert to Chapter 30 during the open window periods, and for a small group of National Guard Members who were given a brief opportunity to elect Chapter 30.

Service Members who are eligible under all of the above categories must meet the following requirements:
Receive a fully honorable discharge after separating from Active Duty.
Completion of High School or a GED, or 12 hours toward a college degree prior to applying for benefits. 
Disqualifying Factors
Declined at any time, in any Branch of Service.
Service Academy Graduates.
Service in Active Component prior to July 1, 1985. 
Separated under “other than honorable” conditions (Character of Service – Block 24 on DD 214).
Benefits
The monthly benefit is based on the type of training, length of Service, the Service Member’s category, and if the DoD put extra money into the MGIB Fund (“kickers”). Benefit rates listed below are for Service Members who have completed an enlistment of three years or more and are for institutional training for full-time students – rates for less than full-time will be pro-rated. The rates cover tuition and fees only and payment cannot exceed the listed amount. Listed rates are effective as of October 2012.
AGR/Active Duty: Chapter 30 is paid in the form of a Top-Up, which covers the cost of a full-time student, for courses not paid by Tuition Assistance.
Mobilized Service Members who served an enlistment of three years or more: $1,564.00 per month.
Service Members who have more than a four year commitment left to the Reserve Component upon discharge from Active Duty will receive the “3 year rate” for full-time enrollment.
Benefit eligibility is retained for 10 years after an honorable separation from the qualifying Active Duty/mobilization service.
Additional Contribution
In addition to the $1,200 contribution, all Chapter 30 eligible Service Members who are still on Active Duty have the option to make additional contributions (called a Buy-Up), from $20 to $600, in order to increase their monthly benefits. For example, if you invest $600, you will receive an additional $150 per month as a full-time student. Add this $150 increase to the full-time rate of $1,158 per month, and your monthly check would be $1,308 for up to 36 months. Each $20 incremental contribution above the initial $1,200 increases your benefit rate by $5 per month as a full-time student.
The Buy-Up Program does NOT benefit Service Members planning to exhaust their Chapter 30 benefits while on Active Duty status. If you plan to save your Chapter 30 GI Bill until after you separate or are a traditional drilling Service Member, Buy-Up could be a good decision.
Here is a link for information on “Top-Up”: http://www.benefits.va.gov/gibill/tuition_assistance. 
	What Will GI Bill Pay For?
Traditional College
Technical or Vocational Courses
Apprenticeship/Job Training
Flight Training
High-Tech Training
Licensing & Certification Training
Entrepreneurship Training
Certain Entrance Examinations


	Contact Information
Education, Incentives, Employment Services Office 
[Address]
Toll Free Numbers: 
Army National Guard: 1-866-628-5999
Army Reserve: 502-613-8412
Air National Guard: 703-607-0794
Air Force Reserve: 478-327-1267
Marine Corps Reserve: 783-784-9550
Navy Reserve: 800-621-8853
Coast Guard Reserve: 202-493-1772
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Website: http://www.gibill.va.gov
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Post 9/11 GI Bill Program – Chapter 33
What is it?
The Post 9/11 GI Bill provides financial support for education and housing to individuals with at least 90 days of aggregate Service after September 10, 2001, or individuals discharged with a Service-connected disability after 30 days. For more information, visit http://www.gibill.va.gov/benefits/post_911_gibill/index.html
[image: \\DMT-UNANET\CLS_Production\Media\Images\landscape-world-trade-center.jpg]Who is Eligible?
Service Members who served on qualifying Title 10 or Title 32 orders for 90 days or more on or after September 11, 2001.
Cost 
No cost to Service Members.
Benefits
Benefit eligibility is determined by the following:
90 aggregate days or more: 40%
At least 6 cumulative months: 50%
At least 12 cumulative months: 60%
At least 18 cumulative months: 70%
At least 24 cumulative months: 80%
At least 30 cumulative months: 90%
At least 36 cumulative months: 100%
At least 30 continuous days and discharged due to a Service-connected disability: 100%

Under the Post-9/11 GI Bill, Service Members may receive a:
Tuition and fee payment sent directly to the school.
Monthly housing allowance (MHA) sent to the Service Member, equal to BAH for E-5 with dependent based on the school zip code.
Books and Supplies Stipend up to $1,000 per academic year paid at the start of each term and sent directly to the Service Member.
A one-time rural benefit of $500 payable to certain Veterans relocating from highly rural areas who must either physically relocate at least 500 miles to attend or must travel by air to attend an educational institution.
Limitations
AGR/Service Members on Active Duty using Chapter 1607 will only receive benefits up to the cost of the course. They do not receive full monthly benefits. Active Duty Service Members cannot use Chapter 1607 and Tuition Assistance for the same course.
What Do I Need to Know?
Individuals utilizing benefits while on Active Duty will be subject to above the % of In-State tuition and fees payment level, based upon the amount of aggregate Active Duty service (effective March 5, 2011).
Active Duty Service Members can receive Books and Supplies Stipend (effective October 1, 2011).
Students can be reimbursed for more than one “licensing and certification” test and can also be reimbursed for fees paid to take national exams used for admission to an institution of higher learning, such as the SAT, ACT, GMAT, LSAT, etc. (effective August 1, 2011).
Qualifying Service is expanded to include Active Service performed by National Guard Members under Title 32 U.S.C. for the purpose of organizing, administering, recruiting, instructing, or training the National Guard; or under section 502(f) for the purpose of responding to a national emergency (VA will begin paying benefits on October 1, 2011; you may be paid retroactively for enrollments beginning on August 1, 2009).
Can be used for non-college degree programs such as those listed below (effective October 1, 2011). This is the ONLY GI Bill benefit that is transferrable to your dependents.

	What Will GI Bill Pay For?
Traditional College
Technical or Vocational Courses
Apprenticeship/Job Training
Flight Training
High-Tech Training
Licensing & Certification Training
Entrepreneurship Training
Certain Entrance Examinations


	Contact Information
Education, Incentives, Employment Services Office 
[Address]
Toll Free Numbers: 
Army National Guard: 1-866-628-5999
Army Reserve: 502-613-8412
Air National Guard: 703-607-0794
Air Force Reserve: 478-327-1267
Marine Corps Reserve: 783-784-9550
Navy Reserve: 800-621-8853
Coast Guard Reserve: 202-493-1772
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How to Transfer the Chapter 33 Post 9/11 GI Bill
Do I qualify to transfer my GI Bill to my spouse or child?
To qualify to transfer benefits, you must meet the following criteria:
You qualify for the Post 9/11 GI Bill and have not used all of your months.
You are currently serving in the Armed Forces as either Active Duty or drilling Reservist.
You have served at least six years in any Branch of Service.
Commit to four additional years of Service (if you are retirement eligible between August 1, 2009 and August 1, 2012, you may qualify for a commitment of less than four years).
Step 1: Complete Application for Transfer
Complete the online application through the Department of Defense (DoD) Transferability of Education (TEB) website at http://www.dmdc.osd.mil/milconnect/ Log-on with Common Access Card (CAC) or Defense Finance and Accounting Service (DFAS) Pin.
1. Verify your dependents are listed as eligible to receive the transfer.
2. Click on the blue YES associated with the dependent you wish to transfer benefit months to.
a. Enter the number of months you wish to transfer to that dependent.
b. OPTIONAL: Enter the Transfer End Date. If left blank, the dependent will receive the longest period of eligibility allowed by law.
c. Click the OK button.
3. Repeat for each dependent you with to transfer benefit months to.
4. Complete the application by selecting EVERY check box on this page, followed by clicking the SUBMIT button.
Step 2: Access AKO Email and Follow TEB Email Instructions
The GI Bill Team will review your application and send you an email in your AKO email with instructions if you have not met all requirements to get your transfer approved.
Once you have met all of the requirements, you will receive a TEB APPROVED email from the GI Bill Team.


Step 3: Complete an Extension
If you are an Enlisted Service Member with less than four years remaining on your Service contract, you most likely are required to extend your ETS out to four years from the date you completed the TEB application in Step 1.
1. Complete a DA Form 4836 (Oath of Extension of Enlistment or Reenlistment) to extend your ETS.
a. [image: ]Obligation End Date (OED) is almost always four years from the date of the TEB application.
b. If you are retirement eligible between August 1, 2009 and August 1, 2012, you may qualify for a commitment of less than four years. 
2. Have your extension loaded into SIDPERS and iPERMS by your Unit/state.
a. The GI Bill team will NOT be able to approve any transferability requests unless they can verify that the extension was loaded into SIDPERS and iPERMS.
Step 4: Statement of Understanding (SOU)
1. Complete and sign the Post 9/11 Educational Benefits Transferability Commitment and Statement of Understanding (SOU) form at https://minuteman.ngb.army.mil/Benefits/Unsecured/Login.aspx?ReturnUrl=%2fbenefits 
2. Return the completed and signed SOU form to the GI Bill Support Team by uploading the document directly to the site (preferred method) or via email at gibill.ch33@ng.army.mil
The SOU will not populate on the TEB site until Step 2 has been completed.

[image: ]I’ve Been Approved! What’s Next?
The GI Bill Team will send a TEB APPROVED email when you have been approved to your AKO email. The approved dependent can now apply for Post 9/11 GI Bill benefits (when needed) by completing a VA Form 22-1990e.
This form can be found on the Department of Veterans Affairs Veterans On-line application (VONAPP) website at: http://www.va.gov/vaforms/form_detail.asp?FormNo=22-1990e.
Chapter 33 – Post 9/11 GI Bill: Transferability Requirements
How Do I Qualify To Transfer My Chapter 33?
Must qualify for the Chapter 33 Post 9/11 GI Bill at any payment tier.
Must be currently serving in the Armed Forces.
Must have completed 6 years in the Armed Forces and agree to serve 4 more.
Has at least 10 years of Service in the Armed Forces as Active Duty or Selected Reserve.
Must NOT be flagged for Unsatisfactory Participant.
Must agree to a Service obligation of up to four years.
Exceptions for retirement eligible Service Members.
Exceptions for Service Members on Medical Hold with 10 years of service.
I am retirement eligible. Will I have a service obligation if I transfer my benefits?
All Service Members requesting a transfer after 01 Aug 2013 will incur a four-year Service obligation regardless of the number of years served. Additional service obligations are listed below.
	RETIREMENT ELIGIBILITY
	ELIGIBILITY DATE
	SERVICE OBLIGATION

	Eligible to retire or 20 years of Service
	On 01 Aug 2009
	None

	Approved to retire
	02 Aug 2009 to 01 July 2010
	None

	Eligible to retire or 20 years of Service
	01 Aug 2009 to 1 Aug 2010
	1 year

	Eligible to retire or 20 years of Service
	01 Aug 2010 to 1 Aug 2011
	2 years

	Eligible to retire or 20 years of Service
	01 Aug 2011 to 01 Aug 2012
	2 years

	Eligible to retire or 20 years of Service
	After 01 Aug 2012
	2 years



Who can I transfer my benefits to? 
You can transfer benefits to your spouse and/or dependents that are listed under you in DEERS.
Transfers to children must be completed before the child’s 23rd birthday.
How do I apply for the transfer?
Go to: https://www.dmdc.osd.mil/TEB_SR/consent?continueToUrl=%2FTEB_SR
Once the transfer is complete, can I still make changes?
Yes! You can modify and/or revoke months between any dependent you originally granted months to – even if you are out of uniform.
However, you must be in uniform to add a dependent to the transfer request.
Are there any rules for how my dependents can use the benefit?
Your spouse is subject to the same rules that you are:
Your spouse’s delimiting date is fifteen years after your last day of qualifying time.
Spouses of Service Members on Active Duty/AGR are NOT eligible for the Housing Stipend.
Your child:
Cannot use the benefit until you have completed 10 years in the Armed Forces.
Is always paid as if the Service Member was in a Non-Active Duty Status.
Can begin using the benefit on their 18th birthday or upon high school graduation.
If you are requesting to use the benefit before the child’s 18th birthday, you must provide the VA with a copy of the child’s Diploma.
Your child’s delimitating date is their 26th birthday unless you specify an earlier end date within the TEB application.
Should I transfer my benefits NOW? If so, how many months should I transfer?
Of course, this is completely your choice, but here are some points to remember:
YOU ARE THE ONLY PERSON WHO CAN TRANSFER YOUR BENEFITS OR MODIFY MONTHS.
If you do not transfer your benefits and something happens to you, your family will not be able to use your benefits at all.
We recommend that you transfer as early as possible.
This will begin any required Service obligation on the day you apply to transfer.
This ensures that your family will have access to use the benefits if something happens to you.
We recommend that you transfer all of the months possible.
If you only transfer one month as a placeholder and something happens to you, your dependent will only be allowed to use that one month of benefits.
We recommend that you transfer equal amounts to each dependent.
You can always modify the months later if needed.
This will ensure that all of your dependents receive some of the benefit if something happens to you.
This GI Bill is not considered marital property.


	Branch of Service
	Contact

	Army Active Duty Officer
	usarmy.knox.hrc.mbx.tagd-post-911-gi-bill@mail.mil 

	Army Active Duty Enlisted
	usarmy.knox.hrc.mbx.tagd-post-911-gi-bill@mail.mil 

	Army National Guard
	gibill@ng.army.mil 

	Army Reserve (Enlisted and Officer)
	usarmy.knox.hrc.mbx.tagd-post-911-gi-bill@mail.mil 

	Navy Active Duty Navy Personnel Command Customer Service Center 
	866-U-ASK-NPC (866-827-5672)/SN 822--5672

	Navy Reserve
	800-621-8853 or cnrfc_post911gibill@navy.mil 

	Marine Corps Active Duty Officer
	Tasha.Lowe@usmc.mil 

	Marine Corps Active Duty Enlisted
	Michael.A.Peck@usmc.mil 

	Marine Corps Reserve
	smb_manpower.cmt@usmc.mil 

	Air Force Active Duty
	800-525-0102 or 210-565-5000 

	Air National Guard
	Contact one of the Retention Office Managers at your Unit.

	Air Force Reserve
	julia.williamson@us.af.mil 

	Coast Guard Active Duty
	reidus.stokes@uscg.mil 

	Coast Guard Reserve
	reserveVAeducation@uscg.mil 

	NOAA
	301-713-7728 or Gregory.Raymond@noaa.gov 

	PHS
	240-453-6130 or OCCOHelpdesk@hhs.gov 





Survivors’ and dependents’ Educational Assistance – Chapter 35
What is Survivors’ and Dependents’ Educational Assistance?
Survivors’ and Dependents’ Educational Assistance is an education benefit for eligible spouses and children of certain Veterans. Eligible persons can receive up to 45 months of full-time or equivalent benefits for the following:
College, Business, Technical or Vocational Courses; High School Diploma or GED; Independent Study or Distance Learning Courses.
Correspondence Courses (Spouses Only); Apprenticeship/On-the-Job Training.
Remedial, Deficiency, and Refresher Training (in some cases).
The cost of tests for licenses or certifications needed to get, keep, or advance in a job.

Note: Each individual State approves schools and courses. To find out if your school or program is approved for VA educational benefits, contact your school’s VA Certifying Official, or call VA at the toll-free number below.
Who Is Eligible?
To be eligible for Survivors’ and Dependents’ Education Assistance you must be the son, daughter, or spouse of:
A Veteran who died, or is permanently and totally disabled, as the result of a Service-connected disability. The disability must arise out of Active Service in the Armed Forces.
A Veteran who died from any cause while such Service-connected disability was in existence.
A Service Member missing in action or captured in the line of Duty by a hostile force.
A Service Member forcibly detained or interned in the line of duty by a foreign government or power.
A Service Member hospitalized or receiving outpatient care for a VA determined Service-connected permanent and total disability may be eligible for DEA benefits. (Effective December 23, 2006)
How Long Is The Period During Which This Benefit May Be Used?
Spouses and surviving spouses have 10 years from the date VA establishes eligibility to use the benefit.
Surviving spouses of Veterans who died while on Active Duty have 20 years from the date of the Veteran’s death to use the benefit (benefits cannot be paid before December 10, 2004 for anyone whose 10-year period ended prior to that date).
Children may use the benefit while they are between the ages of 18 and 26.
Note: These time limits can be extended under certain circumstances. For details, call the toll-free number or visit the website shown below.
How Much Does VA Pay?
The amount VA pays is based on the type of training program and training time (i.e. full-time, part-time, etc.). Benefits are paid monthly and in arrears. For example, effective October 1, 2006, VA pays $860 per month for a full-time training at a college or university. If attendance is less than one month or less than full-time, payments are reduced proportionately. Different payment rates can be found on our website or by calling the toll-free number shown below.
How Can You Apply?
After finding a program approved for VA training, complete the VA Form 22-5490, Application for Survivors’ and Dependents’ Educational Assistance, and submit it to the VA regional office that serves the State where you will train. You can also apply online through our website at http://vabenefits.vba.gov/vonapp.
What Are Some Related Benefits?
Special Benefits for Children with Disabilities
Work-Study Employment
Educational Counseling Services
Tutorial Assistance

	What Will GI Bill Pay For?
Traditional College
Technical or Vocational Courses
Apprenticeship/Job Training
Flight Training
High-Tech Training
Licensing & Certification Training
Entrepreneurship Training
Certain Entrance Examinations


	Contact Information
Education, Incentives, Employment Services Office 
[Address]
Toll Free Numbers: 
Army National Guard: 1-866-628-5999
Army Reserve: 502-613-8412
Air National Guard: 703-607-0794
Air Force Reserve: 478-327-1267
Marine Corps Reserve: 783-784-9550
Navy Reserve: 800-621-8853
Coast Guard Reserve: 202-493-1772



	[image: ]VA Information
Toll Free Number: [1-866-GIBILL-1]
Website: http://www.gibill.va.gov



Reserve Tuition Assistance
Members of the Selective Reserves are eligible for tuition assistance. However, each of the Armed Forces determines how to administer their own Tuition Assistance (TA). In addition, each state may offer its National Guard Service Members’ state funded education incentives based on state guidelines and eligibility (i.e. TA, waivers, exemptions, student loan repayment, etc.). Military.com has gathered information about Reserve TA benefits for each Service. For more information, visit: http://www.military.com/education/money-for-school/reserve-tuition-assistance.html 
For information on tuition assistance for Members of the Air and Army National Guard, visit: http://www.military.com/education/money-for-school/national-guard-tuition-assistance.html 
[image: \\DMT-UNANET\CLS_Production\Media\Images\books-library.jpg]


	GI BILL

	GI Bill VA Customer Service 
1-888-442-4551
www.gibill.va.gov
	State GI Bill Manager [Name]
[Email]
[Telephone Number]

	ESO, [Name]
[Email]
[Telephone Number]
	Verify Attendance (W.A.V.E.) for GI Bill
https://www.gibill.va.gov/wave/index.do
or toll free at: (877) 823-2378

	Apply for Post-9/11 GI Bill Transfer
http://www.benefits.va.gov/gibill/post911_gibill.asp

	Dependent Application for Post-9/11 Benefits (VA Form 22-1990e)
http://www.vabenefits.vba.va.gov/vonapp  

	VA Approved Education and Job Training Programs, License and Certification Programs, and National Exams
http://www.gibill.va.gov/resources/education-resources/find-a-school.html
	State Approving Authorities for Apprenticeship
http://www.nasaa-vetseducation.com/whoweare/default.aspx

	Military Transcripts

	AARTS: Army American Council on Education Registry Transcript System (will not list officer credits)
https://jst.doded.mil/faq.html
	VMET: Verification of Military Experience and Training (will list officer credits)
https://www.dmdc.osd.mil/tgps/ 

	Order DD 214
http://www.archives.gov/veterans/military-service-records/standard-form-180.html
	Promotion Point Certification
https://www.hrc.army.mil/site/active/select/TechCert.htm

	CCAF: Community College of the Air Force Transcript
http://www.au.af.mil/au/ccaf/
	SMART: Sailor/Marine American Council of Education Registry Transcript
https://jst.doded.mil/smart/welcome.do

	US Coast Guard Transcript Link
http://www.uscg.mil/hq/cgi/active_duty/go_to_college/official_transcript.asp

	CGSC: Command and General Staff College / Ft. Leavenworth
http://www.cgsc.edu/

	Employment

	H2H: Hero2Hired Job Board
https://h2h.jobs

	Employment Partnership of the Armed Forces
Note: Merged with H2H

	Vet Central
www.jobcentral.com/vetcentral
	Occupational Outlook Handbook
www.bls.gov/oco/

	U.S. Chamber of Commerce: Hiring Our Heroes Job Fairs
www.uschamber.com/hiringourheroes
	O*NET On-Line
www.onetonline.org

	Employment Network
http://www.msccn.org/NationalGuard/default.html
	Troops to Teachers
http://www.proudtoserveagain.com


	Family Member Information

	Military Spouse
www.milspouse.com
	Military Child Education Coalition
www.militarychild.org

	MyCAA: Military Spouse Career Advancement Accounts
https://aiportal.acc.af.mil/mycaa
	

	Testing

	DANTES: Defense Activity for Non-Traditional Education Support: Testing Programs and Information
http://www.dantes.doded.mil/index.html

Email: exams@voled.doded.mil
(850) 425-1111
	Army Personnel Testing
Email: apt@conus.army.mil
(703) 325-3529
DSN 221-3529


	Guidance Tools

	Army e-Learning
https://www.atrrs.army.mil/selfdevctr/elearningwelcome.aspx
Email: army.elearning@us.army.mil

	Peterson’s DOD MWR Libraries Education Lifelong Learning Resources Center
http://www.nelnetsolutions.com/dod/ 
Phone (Toll Free): 1-877-433-8277 (US) or +1-609-896-1800 (International)

	Credentialing Opportunities 
On-Line (COOL)
https://www.cool.army.mil
	Military OneSource
http://www.militaryonesource.mil/

	Tutoring Services
http://military.tutor.com/
	My Next Move Interest Profiler
http://www.mynextmove.org/explore/ip





How Does the Post 9/11 GI Bill Compare with the other bills?
	
	CH 33 POST 9/11

	CH 30 
MGIB-AD
	CH 1607 
REAP
	CH 1606 
MGIB-SR

	Payments made directly to the school. 
	Yes 
	No
	No
	No

	Payments made to Service Member
	Yes
	Yes
	Yes
	Yes

	Pays tuition and fees at a public institution
	Yes
	Partial Pay 
	36 months of full-time education
	Full-time monthly benefit: $356

	Annual stipend for books up to $1000
	Yes
	No
	No
	No

	Housing allowance based on based on E5 with dependents BAH for zip code of school
	Yes
	No
	No
	No

	Free of cost to Service Member
	Yes
	Cost varies with program
	Yes
	Yes

	Service Member eligible up to 15 years after last day of qualifying Active Duty
	Yes
	Up to 10 years, or until entire  entitlement has been used
	Eligible while serving 
	Eligible while serving

	
Potentially transferable to dependents
	
Yes
	No
	No
	No



	
	CH 33 POST 9/11
	CH 30 
MGIB-AD
	CH 1607 
REAP
	CH 1606 
MGIB-SR

	Eligibility Period
	While on active duty and for 15 years after separation from qualifying Active Duty or until benefit months are exhausted.
	Use while on active duty status and for 10 years after separation.
	Service Member remains eligible as long as they are in the Selective Reserves (SR). May receive ten years of post-separation eligibility if completes a Service Contract.
	No delineating date per NDAA08 as long as the Service Member remains in the SR – eligibility typically begins the day after IADT completion for NPS Service Members.

	Monthly Rate
	Percent based on months of qualifying T10/T32 Active Duty, ranging from 40% - 100%. Pays for tuition and fees at a public institution.
	The basic monthly rates increase October 1 every year with the Consumer Price Index increase. While in training, Members receive a letter with the current rates when the increase goes into effect. The rates may increase at other times by an act of Congress.
	The basic monthly rates increase October 1 every year with the Consumer Price Index increase. While in training, Members receive a letter with the current rates when the increase goes into effect. The rates may increase at other times by an act of Congress.
	$356/month for full time attendance
$266 for 9 – 11 credits
$176 for 6 – 8 credits
$89 for 1 – 5 credits

	Housing
	If eligible, stipend is the BAH rate for an E5 with dependents, based on the zip code of the school.
	No housing available.
	No housing available.
	No housing available.

	Cost to Service Member
	Annual Stipend: 
Percent based on months of qualifying Service up to $1000 per year.
	Costs vary based on the program that the Service Member chooses to enroll in.
	None.
	None.

	For more information
	www.gibill.va.gov
	http://www.gibill.va.gov/pamphlets/ch30/ch30_pamphlet.pdf 
	http://www.gibill.va.gov/documents/pamphlets/ch1607_pamphlet.pdf 
	http://www.uscg.mil/reserve/docs/member_resources/education/chapter1606%20jan2011.pdf 





Direct Links
· CH 33 Post 9/11 http://www.benefits.va.gov/gibill/resources/benefits_resources/rates/ch33/ch33rates080113.asp
· CH 30 MGIB-AD http://www.benefits.va.gov/gibill/mgib_ad.asp
· CH 1607 REAP http://www.benefits.va.gov/gibill/reap.asp 
· CH 1606 MGIB-SR http://www.benefits.va.gov/gibill/mgib_sr.asp 
My GI Bill Eligibility sheet
[image: ]If you want to identify the number of months of education benefits you have remaining, call 1-888-GI-Bill-1, press 0, and then press 0 again. Ask the person on the line, “How many months have I used from Chapter 1606 ______________ , Chapter 1607 ______________ , Chapter 30 _______________. Add all of the months together and subtract from 36, if only eligible for one Chapter; if eligible for more than one Chapter, subtract the total from 48 months. If a Service Member is eligible under more than one VA education program, they may receive a maximum of 48 months of benefits. However, the Service Member cannot receive more than 36 months of benefit from any one program alone.
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Make More Money by Completing , Advancing, or Earning a Degree
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Increase Rate of Employment by Completing , Advancing, or Earning a Degree
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