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a Win-WIN partnership
The following table provides a list of benefits to both the program (and the people we serve) and the volunteer who is contributing his or her time, skills, and energy. Each line shows a corresponding benefit that leads to a win-win benefit from the relationship.[footnoteRef:1]  [1:  Adapted from a collection of sources including experience gained in the Yellow Ribbon Reintegration Program and the following sources:
The Corporation for National Community Service, http://nationalservice.tumblr.com/post/123981187982/
The United Way, http://www.unitedway.org/blog/4-personal-benefits-of-volunteering-in-your-community 
Points of Light, http://www.pointsoflight.org/blog/2013/03/19/5-benefits-volunteering ] 

	Benefits to Programs Supporting Service Members and their Families
	Benefits to Volunteers

	Grow the program and serve more people
	Serve others who have earned support

	Expand the service network
	Reach more people

	Expand professional connections
	Expand professional and professional networks

	Extend the types and reach of services
	Develop new knowledge and skills

	Expand team diversity
	Connect with people outside normal groups

	Add to existing tools and other resources
	Access a broader array of resources

	Surge for specific events or other activities
	Work a flexible, part-time schedule

	Limit physical office requirements and replace with cost-effective technology for collaboration
	Expand use of technology for collaboration

	
	Enhance physical and mental health
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